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e that
distin E;Wy Organization has a culture of system shared meaning held by mcmbc'rs o
s tf;us One organization from other organizations.Organizations are always searching
Empiq ecmplo}'ces and spent time and money on their employees for future return aspc.cts.
oS are the.k?y resource of an organization and the success or failure of organizations
advanga on the bn”lancc or excellence of the culture. In order to gain competitive market
opla eS: f)rga-mzatnAons should hire competent and talented employees. Retaining talented
yees is highly important for the long-term growth as well as success of the business. The
any industry is the retention of the emplo It of increased
Competition | ployees, as a result o
they are :i)s.;;:’is:l:dma‘rket and -for the fact that company staff is ready to switch over whenever
: With anything on the job. There is a certain reason for the employees to leave

. 8 in their lives, Every organization
nee Uts effects on performance cvery day. The

l .
™8 10 monitor the culture of their organization
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